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Instructor $50 — — — — — — — — 3 3% 25% — —

Advisor 75 $300 $1k 3 — — — — — 3 5% 30% — —

Director 100 1k 5k — 2 — — — — 3 8% 30% — —

Ruby 150 5k 20k — — 1 — — 1 3 8.5% 30% — $100

Emerald 200 10k 40k — — 2 1 — 1 3 9% 30% ½ % $200

Diamond 250 20k 80k — — 3 2 1 1 3 10% 30% 1% $300

Gold 300 50k 500k — — 4 3 2 1 3 11% 30% 1.5% $500

Platinum 350 100k 1000k — — 5 4 3 1 3 12% 30% 2% $600

Title IncentivesQualifications

AC
Qualifies

PV: Personal Volume
GV: Group Volume 
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* Active minimums
** Team Leaders must be registered, current and in good standing 
to receive Leadership Commissions and Monthly Car Allowances.  
A minimum of one Qualified Recruit per month is also required to 
receive these incentives.

Title: Highest Rank ever achieved 
Rank: Monthly performance level to determine benefit 

Definitions

The Compensation Plan may change without notice and is subject to all Top 
Line Creations Policies and Procedures. 

The Fast Track Bonus Program gives each new recruit the potential 
to earn an additional $600 within their first three months. Sponsors 
may receive bonuses as well when their recruits reach benchmark 
achievements. (See website for details.)


